
Start early 
High Fliers research confirms that students who graduated 

in 2011 began their job search much earlier than previous 

years. Companies opened applications as early as July 2011 for 

schemes starting in September 2012. Banking and Finance is  

the second most popular career destination for graduates and 

the quality and quantity of applications are at an all time high  

so it’s especially important to be ahead of the game.  

Secure an internship
A recent survey by Interaction Learning and Development 

showed that 70% of the students surveyed had carried out  

a relevant placement or internship. Employers find the skills  

that students gain during these internships invaluable  

in providing candidates with a more rounded skills base and  

a greater understanding of how an organisation works.

Importantly, companies use internships to develop a pipeline 

of talent for their graduate recruitment scheme and the best 

performing interns will be offered a place on the graduate 

scheme on completion of their internship. 

Be prepared 
University is not just about getting qualified. For most students it  

is where they start to build the kind of CV that will help secure their  

first job. Those who plan ahead and take full advantage of the 

schemes and internships offered by top employers will enjoy a distinct  

advantage. To help students plan ahead and make the most of 

available opportunities, you’ll find a helpful year by year guide overleaf.

MEE T BARCL AYS CORPOR AT E

THE POWER TO HELP YOU SUCCEED

Essential guide for undergraduates

According to the Association of Graduate Recruiters (AGR) the number of  
graduates applying for each graduate opening is at an all time high – an average of 83 
applications per vacancy. The good news from AGR is that, both graduate vacancies 
and average starting salaries are set to rise again this year but increasingly, only the 
most informed and best-prepared applicants will succeed in securing a place. This is 
the Barclays Corporate guide to the graduate marketplace for undergraduates.

Did you know? 

Some schemes may close once the positions  
are filled, so waiting for the advertised closing 
date could mean missing out altogether.

A view on internships from Katie Scott,  

Interaction Learning and Development. 

“Crucially it helps accelerate their 
transition from the academic world  
into employment. They are more able  
to hit the ground running (in terms of 
skills and behaviour) and consequently 
add value quicker.”



First year
Students should visit their university careers service to find 

out how it works and what services are available. This is a 

good time to start exploring different industry sectors and 

related career paths and to start planning a course of action. 

Planning and organising work experience opportunities is a 

good way to understand the different career paths available 

and will contribute to creating a credible resume early on. 

Visiting careers fairs will allow students to start speaking to 

employers about what’s on offer and what steps need to be 

taken to secure a foothold in their chosen careers. Recruiters 

visit university campuses from the beginning of term and 

many offer internships to first year students. The application 

deadline for these is often January.

Second year
This is when students validate their career decisions,  

refine their industry options, learn more about available 

opportunities and start searching them out. Those taking 

courses that include a placement year should speak to their 

careers advisor or placement officer as soon as possible.  

This is the ideal time for students to meet as many employers 

as they can on campus. Many recruiters hold evening 

presentations so they do not conflict with study schedules. 

The start of the second year is also the time to apply for a 

Summer Internship and applications should be made well 

before the Christmas holidays.

Final year
By now students should have already explored a number of 

career routes and be clear about their chosen industry and 

how to articulate their decision. By approaching and interacting 

with potential employers, they will have a good indication of 

what they are looking for from an employer. Most graduate 

schemes still have places, but these often get filled long before 

the official closing date, so applying early is strongly advised. 

Those who have completed internships will be at a distinct 

advantage and will be viewed favourably by all recruiters. Some 

employers offer skills sessions on assessments and interview 

techniques through the Careers Service, which can also help 

applicants gain an edge over the competition.

Together, we’ll release a 
world of potential
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Standing out in the crowd

As well as a solid academic record, recruiters look for 

students who can prove they have the following:

• Motivation and personal drive

• Internship or relevant work experience

• Commercial acumen 

• Affinity with people 

• Excellent communication skills

• The potential to lead

Barclays Corporate is a trading name of Barclays Bank PLC and its subsidiaries. Barclays 
Bank PLC is registered in England and authorised and regulated by the Financial Services 
Authority. Registered number is 1026167 and its registered office is 1 Churchill Place, 
London E14 5HP.

We currently offer full-time graduate programmes,  
eight-week summer internships and year-long industrial 
(sandwich-year) placements, across seven distinct areas 
of our business. Each programme is designed to give you 
the breadth of exposure you need to develop an in-depth 
understanding of our business as well as the skills you 
need to grow. At the end of your programme, you will be 
ready to continue exploring the possibilities of a career at 
the forefront of your particular business area and beyond. 

Find out more and apply at  
barclayscorporate.com/graduate


